Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

July 1, 2008 - November 21, 2008

POSITION

Administrative Secretary Il
Automotive Foreman |

Automotive Trainer

Before and After School Care Financial Analyst
Board Administrative Secretary
Budget Administrative Specialist
Budget Technician Il

Buyer Il

CADD Operator 11

Communications Editor

Contract Specialist

Copier Specialist

Drug Education Specialist

ESOL Program Financial Analyst
Even Start Family Services Coordinator
Financial Analyst

Grant Writer - Editor

Grants Accountant |

Grants Financial Analyst, Title One
Graphic Design & Publications Editor
Head Start Financial Analyst

Internal Auditor |

Legal Specialist

Maintenance Equipment & Shop Facilities Technician

Medicaid Program Technical Specialist
Office Systems Specialist

Program Coordinator

Programmer Analyst |

School Information Systems Specialist
Systems Support Specialist

Television Specialist

Writer/Editor

POSITION

Accountant |

Budget Analyst |

Maintenance Materials Manager
Purchasing Integration Manager
Stock Control Manager
Warehouse Manager

GRADE

STEP

SALARY

24

GRADE

© 00 N O O~ WN PP

e
g~ WN PP O

STEP

47,615
49,401
51,256
53,175
55,170
57,239
59,385
61,613
63,922
66,321
68,807
71,386
74,064
76,841
79,722

SALARY

25

© 00 N O~ WN P

el o
g WN PP O

49,998
51,873
53,817
55,834
57,929
60,100
62,353
64,693
67,120
69,635
72,247
74,956
77,765
80,683
83,709



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

July 1, 2008 - November 21, 2008

POSITION

Administrative Assistant/Office Manager
Administrative Secretary 1V

Architectural and Construction Technician
Architectural Draftsman 11

Automotive Foreman Il

Building Maintenance Foreman Il
Construction Observer

Cost Estimator

CTE Statistical & Research Analyst

D.P. Audit Controller

Desktop Engineer

Electronics Equipment Maintenance Foreman
Facilities Support Supervisor

Food & Nutrition Specialist

Food Services Field Specialist

Food Services Supervisor

Food Services Training Specialist

Grants Writer - Specialist

Grounds Maintenance Foreman |1

Head Start Family Service Coordinator
Head Start Mental Health/Health Coordinator
Head Start Parent Involvement Coordinator
Head Start Regional Services Coordinator
Health Services Coordinator
HVAC/Plumbing Maintenance Master Foreman
Information Technology Coordinator
Inventory Property Audit & Disposal Manager
Magnet Schools Program Analyst

Network Engineer LAN/WAN

Oracle Applications Developer |

Planning Data Analyst

Production Specialist

Project Design/Inspection Coordinator
Records Room Technician

Regional Technology Coordinator
Scheduler

School Social Worker

Senior Buyer

SIS Developer |

Technical Resource Analyst

Technology Trainer
Telecommunications/Contract Specialist
Television Production Editor

Training Specialist

Web Specialist

Welcome Center Coordinator

GRADE

STEP

SALARY

26

© 00 N O O~ WN P

e
g~ WN PO

52,497
54,466
56,508
58,628
60,827
63,109
65,474
67,930
70,478
73,119
75,861
78,705
81,657
84,719
87,896



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

July 1, 2008 - November 21, 2008

POSITION

Accounting Analyst 11

Background Investigation Specialist

CADD Operator 111

Child & Adult Care Food Program Supervisor
Data Integration - Statistical Analyst
Electrical Maintenance Foreman 11

Electrical Systems Engineer for Electronic Optical Paths-LAN
Health Services Manager

Print Shop Manager

Programmer Analyst |1

Supervisor of Security Field Operations
Supervisor of Technical Services

System Administrator, Oracle

POSITION

Accountant 11

Appeals Specialist

Architect

Assistant Supervisor of Garage Operations
Budget Analyst 11

Business System Analyst

Cash Management Analyst I

Child Care Specialist

Civil and Structural Engineer
Communications Specialist

Comp Network System Engineer
Compliance Specialist 11

Computer System Analyst |
Coordinator, Parent & Family Involvement
E Mail Services Administrator

Facilities Coordinator

Graphic Design & Publication Specialist
Help Desk Manager

Human Resources Employment Specialist
Human Resources Specialist |

Internal Auditor 11

Lead Programmer Analyst

Liaison to ROTC Teachers

Medical Assistance Project Coordinator
Minority Business Program Coordinator
Oracle Applications Developer 11
Payroll Analyst 11

Purchasing Agent

Records Specialist

SIS Developer 11

Special Education Technology Analyst
Specialist I1, Financial Analyst
Supervisor of Optical Paths
Transportation Scheduler

Web Programmer Designer

GRADE

STEP

SALARY

27

GRADE

© 00 N O O~ WN PP

e o
g~ WN PO

STEP

55,122
57,189
59,333
61,558
63,867
66,262
68,747
71,326
74,002
76,775
79,656
82,640
85,739
88,956
92,291

SALARY

28

© 00 N O~ WN PP

e
O~ WN PP O

57,878
60,047
62,300
64,635
67,059
69,574
72,182
74,888
77,694
80,609
83,632
86,769
90,021
93,399
96,899



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

July 1, 2008 - November 21, 2008

POSITION

Computer Systems Analyst 11

Data Base Administrator |

Human Resources Specialist 11

Maintenance Management Analyst

Program Manager

Pupil Accounting & School Boundaries Analyst
Senior Lead Programmer Analyst

POSITION

Accounts Payable Officer
Administrative Nurse Practitioner
Assistant Payroll Officer (Applications/Operations)
Assistant Plant Operations

CIP Fiscal Analyst

Construction Liaison
Environmental/Asbestos Program Specialist
Equity Specialist

Evaluation Specialist

Facilities Supervisor

Financial Functional Analyst

Fiscal Analyst

HR Functional Analyst

Human Resources Information Specialist
Human Resources Specialist I11
Internal Auditor 111

Investigative Auditor I11

Maintenance Supervisor

Network Services Manager
Operations Technology Manager
Oracle Applications Developer 111
Pupil Accounting & School Boundaries Specialist
Research Grants Specialist

Risk Manager

Safety Officer

Senior Accountant

Senior Budget Analyst

Senior Specialist

Senior Systems Analyst

Senior Television Specialist
Statistical Specialist

Technology Operations Analyst
Technology Project Manager
Technology Training Project Manager
Television Systems Engineer

Test Administration Specialist

Test Development Specialist
Textbook Manager

Transportation Management Analyst
Transportation Supervisor

GRADE

STEP

SALARY

29

GRADE

© 00 N O~ WN PP

N e
A~ WN PO

15

STEP

60,771
63,048
65,414
67,867
70,412
73,052
75,791
78,634
81,582
84,643
87,814
91,110
94,528
98,070
101,745

SALARY

30

© 00 N O~ WN P

P e
W N P O

14
15

63,809
66,204
68,687
71,263
73,934
76,706
79,585
82,570
85,666
88,875
92,208
95,668
99,256
102,977
106,835



Prince George's County Public Schools

Association of Supervisory and Administrative School Personnel (ASASP)

POSITION
Accounting Analyst I11

Unit 111 - Table 900
July 1, 2008 - November 21, 2008

GRADE

STEP

SALARY

31

Oracle Applications Database Administrator
Payroll/Food Srvs Acct Officer

Performing Arts Technician

Regional School Health Specialist

Supervisor, Budget Analyst
Supervisor of Food Services

Operations

Supervisor of Garage Operations
Supervisor of Program Evaluation

Supervisor of Scanning, Sco

ring

Supervisor of Special Education Data Mgmt & Technology

Supervisor of Web Services
Supervisor, Accounting

Supervisor, C&I Technology

Supervisor, Internal Audit

Supervisor, Payroll Operations

Supervisor, Purchasing Servi

ices

Supervisor, Test Development

Supervisor, Web Design
Supervisor, Supply Services

POSITION
Accounts Payable Manager
Assistant Treasurer

GRADE

© 00 N g~ WN PP

e o
g~ WN PO

STEP

66,998
69,511
72,119
74,825
77,630
80,539
83,561
86,694
89,946
93,321
96,822
100,449
104,218
108,125
112,180

SALARY

32

Capital Improvement Program Officer
Chief Business & Comm. Outreach and Involvement
Chief Management Information Technical Services

Commandant
Compliance Officer
Data Base Administrator

Evaluation Database Designer/Supervisor
Human Resources Team Leader

Information Technology Supervisor

Maintenance Planning & Operations Assistant
Manager, Accounting Operations

Manager, Pupil Accounting & School Boundaries

Oracle Technical Lead
Professional Development S

pecialist

Senior Research Grants Specialist

Senior Systems Engineer

Senior Technology Project Manager
Special Assistant to the CEO

Special Projects Officer
Statistical Analyst
Supervisor of HRMS

Supervisor, Compensation & Classification
Supervisor, Employee Benefits

Supervisor, Supporting Personnel
Supervisor, Technology Training

Supervisor, Telecommunications Design
Supervisor, Testing, Research and Evaluation

© 00 N O g~ WN PP
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g WN PO

70,349
72,986
75,726
78,564
81,510
84,565
87,738
91,028
94,442
97,985

101,659

105,469

109,424

113,530

117,786



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

November 22, 2008 - May 22-2009

POSITION

Administrative Secretary Il
Automotive Foreman |

Automotive Trainer

Before and After School Care Financial Analyst
Board Administrative Secretary
Budget Administrative Specialist
Budget Technician Il

Buyer Il

CADD Operator 11

Communications Editor

Contract Specialist

Copier Specialist

Drug Education Specialist

ESOL Program Financial Analyst
Even Start Family Services Coordinator
Financial Analyst

Grant Writer - Editor

Grants Accountant |

Grants Financial Analyst, Title One
Graphic Design & Publications Editor
Head Start Financial Analyst

Internal Auditor |

Legal Specialist

Maintenance Equipment & Shop Facilities Technician

Medicaid Program Technical Specialist
Office Systems Specialist

Program Coordinator

Programmer Analyst |

School Information Systems Specialist
Systems Support Specialist

Television Specialist

Writer/Editor

POSITION

Accountant |

Budget Analyst |

Maintenance Materials Manager
Purchasing Integration Manager
Stock Control Manager
Warehouse Manager

GRADE

STEP

SALARY

24

GRADE

© 00 N O O~ WN PP

e
g~ WN PP O

STEP

48,091
49,895
51,769
53,707
55,722
57,811
59,979
62,229
64,561
66,984
69,495
72,100
74,805
77,609
80,519

SALARY

25

© 00 N O~ WN P

el o
g WN PP O

50,498
52,392
54,355
56,392
58,508
60,701
62,977
65,340
67,791
70,331
72,969
75,706
78,543
81,490
84,546



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

November 22, 2008 - May 22-2009

POSITION

Administrative Assistant/Office Manager
Administrative Secretary 1V

Architectural and Construction Technician
Architectural Draftsman 11

Automotive Foreman Il

Building Maintenance Foreman Il
Construction Observer

Cost Estimator

CTE Statistical & Research Analyst

D.P. Audit Controller

Desktop Engineer

Electronics Equipment Maintenance Foreman
Facilities Support Supervisor

Food & Nutrition Specialist

Food Services Field Specialist

Food Services Supervisor

Food Services Training Specialist

Grants Writer - Specialist

Grounds Maintenance Foreman |1

Head Start Family Service Coordinator
Head Start Mental Health/Health Coordinator
Head Start Parent Involvement Coordinator
Head Start Regional Services Coordinator
Health Services Coordinator
HVAC/Plumbing Maintenance Master Foreman
Information Technology Coordinator
Inventory Property Audit & Disposal Manager
Magnet Schools Program Analyst

Network Engineer LAN/WAN

Oracle Applications Developer |

Planning Data Analyst

Production Specialist

Project Design/Inspection Coordinator
Records Room Technician

Regional Technology Coordinator
Scheduler

School Social Worker

Senior Buyer

SIS Developer |

Technical Resource Analyst

Technology Trainer
Telecommunications/Contract Specialist
Television Production Editor

Training Specialist

Web Specialist

Welcome Center Coordinator

GRADE

STEP

SALARY

26

© 00 N O O~ WN P

e
g~ WN PO

53,022
55,011
57,073
59,214
61,435
63,740
66,129
68,609
71,183
73,850
76,620
79,492
82,474
85,566
88,775



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

November 22, 2008 - May 22-2009

POSITION

Accounting Analyst 11

Background Investigation Specialist

CADD Operator 111

Child & Adult Care Food Program Supervisor
Data Integration - Statistical Analyst
Electrical Maintenance Foreman 11

Electrical Systems Engineer for Electronic Optical Paths-LAN
Health Services Manager

Print Shop Manager

Programmer Analyst |1

Supervisor of Security Field Operations
Supervisor of Technical Services

System Administrator, Oracle

POSITION

Accountant 11

Appeals Specialist

Architect

Assistant Supervisor of Garage Operations
Budget Analyst 11

Business System Analyst

Cash Management Analyst I

Child Care Specialist

Civil and Structural Engineer
Communications Specialist

Comp Network System Engineer
Compliance Specialist 11

Computer System Analyst |
Coordinator, Parent & Family Involvement
E Mail Services Administrator

Facilities Coordinator

Graphic Design & Publication Specialist
Help Desk Manager

Human Resources Employment Specialist
Human Resources Specialist |

Internal Auditor 11

Lead Programmer Analyst

Liaison to ROTC Teachers

Medical Assistance Project Coordinator
Minority Business Program Coordinator
Oracle Applications Developer 11
Payroll Analyst 11

Purchasing Agent

Records Specialist

SIS Developer 11

Special Education Technology Analyst
Specialist I1, Financial Analyst
Supervisor of Optical Paths
Transportation Scheduler

Web Programmer Designer

GRADE

STEP

SALARY

27

GRADE

© 00 N O O~ WN PP

e o
g~ WN PO

STEP

55,673
57,761
59,926
62,174
64,506
66,925
69,434
72,039
74,742
77,543
80,453
83,466
86,596
89,846
93,214

SALARY

28

© 00 N O~ WN PP

e
O~ WN PP O

58,457
60,647
62,923
65,281
67,730
70,270
72,904
75,637
78,471
81,415
84,468
87,637
90,921
94,333
97,868



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900

November 22, 2008 - May 22-2009

POSITION

Computer Systems Analyst 11

Data Base Administrator |

Human Resources Specialist 11

Maintenance Management Analyst

Program Manager

Pupil Accounting & School Boundaries Analyst
Senior Lead Programmer Analyst

POSITION

Accounts Payable Officer
Administrative Nurse Practitioner
Assistant Payroll Officer (Applications/Operations)
Assistant Plant Operations

CIP Fiscal Analyst

Construction Liaison
Environmental/Asbestos Program Specialist
Equity Specialist

Evaluation Specialist

Facilities Supervisor

Financial Functional Analyst

Fiscal Analyst

HR Functional Analyst

Human Resources Information Specialist
Human Resources Specialist I11
Internal Auditor 111

Investigative Auditor I11

Maintenance Supervisor

Network Services Manager
Operations Technology Manager
Oracle Applications Developer 111
Pupil Accounting & School Boundaries Specialist
Research Grants Specialist

Risk Manager

Safety Officer

Senior Accountant

Senior Budget Analyst

Senior Specialist

Senior Systems Analyst

Senior Television Specialist
Statistical Specialist

Technology Operations Analyst
Technology Project Manager
Technology Training Project Manager
Television Systems Engineer

Test Administration Specialist

Test Development Specialist
Textbook Manager

Transportation Management Analyst
Transportation Supervisor

GRADE

STEP

SALARY

29

GRADE

© 00 N O~ WN PP

N e
A~ WN PO

15

STEP

61,379
63,678
66,068
68,546
71,116
73,783
76,549
79,420
82,398
85,489
88,692
92,021
95,473
99,051
102,762

SALARY

30

© 00 N O~ WN P
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13
14
15

64,447
66,866
69,374
71,976
74,673
77,473
80,381
83,396
86,523
89,764
93,130
96,625

100,249

104,007

107,903



Prince George's County Public Schools

Association of Supervisory and Administrative School Personnel (ASASP)

POSITION
Accounting Analyst I11

Unit 111 - Table 900
November 22, 2008 - May 22-2009

GRADE

STEP

SALARY

31

Oracle Applications Database Administrator
Payroll/Food Srvs Acct Officer

Performing Arts Technician

Regional School Health Specialist

Supervisor, Budget Analyst
Supervisor of Food Services

Operations

Supervisor of Garage Operations
Supervisor of Program Evaluation

Supervisor of Scanning, Sco

ring

Supervisor of Special Education Data Mgmt & Technology

Supervisor of Web Services
Supervisor, Accounting

Supervisor, C&I Technology

Supervisor, Internal Audit

Supervisor, Payroll Operations

Supervisor, Purchasing Servi

ices

Supervisor, Test Development

Supervisor, Web Design
Supervisor, Supply Services

POSITION
Accounts Payable Manager
Assistant Treasurer

GRADE

© 00 N g~ WN PP

e o
g~ WN PO

STEP

67,668
70,206
72,840
75,573
78,406
81,344
84,397
87,561
90,845
94,254
97,790
101,453
105,260
109,206
113,302

SALARY

32

Capital Improvement Program Officer
Chief Business & Comm. Outreach and Involvement
Chief Management Information Technical Services

Commandant
Compliance Officer
Data Base Administrator

Evaluation Database Designer/Supervisor
Human Resources Team Leader

Information Technology Supervisor

Maintenance Planning & Operations Assistant
Manager, Accounting Operations

Manager, Pupil Accounting & School Boundaries

Oracle Technical Lead
Professional Development S

pecialist

Senior Research Grants Specialist

Senior Systems Engineer

Senior Technology Project Manager
Special Assistant to the CEO

Special Projects Officer
Statistical Analyst
Supervisor of HRMS

Supervisor, Compensation & Classification
Supervisor, Employee Benefits

Supervisor, Supporting Personnel
Supervisor, Technology Training

Supervisor, Telecommunications Design
Supervisor, Testing, Research and Evaluation

© 00 N O g~ WN PP

e o
g WN PO

71,052
73,716
76,483
79,350
82,325
85,411
88,615
91,938
95,386
98,965
102,676
106,524
110,518
114,665
118,964



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

POSITION
Administrative Secretary Il
Automotive Foreman |
Automotive Trainer

Unit 111 - Table 900
May 23, 2009 - June 30, 2009

GRADE

STEP

SALARY

24

Before and After School Care Financial Analyst

Board Administrative Secretary

Budget Administrative Specialist

Budget Technician Il
Buyer Il

CADD Operator 11
Communications Editor
Contract Specialist
Copier Specialist

Drug Education Specialist

ESOL Program Financial Analyst

Even Start Family Services Coordinator

Financial Analyst
Grant Writer - Editor
Grants Accountant |

Grants Financial Analyst, Title One
Graphic Design & Publications Editor

Head Start Financial Analyst
Internal Auditor |
Legal Specialist

Maintenance Equipment & Shop Facilities Technician
Medicaid Program Technical Specialist

Office Systems Specialist
Program Coordinator
Programmer Analyst |

School Information Systems Specialist

Systems Support Specialist
Television Specialist
Writer/Editor

POSITION

Accountant |

Budget Analyst |

Maintenance Materials Manager
Purchasing Integration Manager
Stock Control Manager
Warehouse Manager

GRADE

© 00 N O O~ WN PP

e
g~ WN PP O

STEP

48,572
50,394
52,287
54,244
56,279
58,389
60,579
62,851
65,207
67,654
70,190
72,821
75,553
78,385
81,324

SALARY

25

© 00 N O~ WN P

el o
g WN PP O

51,003
52,916
54,899
56,956
59,093
61,308
63,607
65,993
68,469
71,034
73,699
76,463
79,328
82,305
85,391



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900
May 23, 2009 - June 30, 2009

POSITION

Administrative Assistant/Office Manager
Administrative Secretary 1V

Architectural and Construction Technician
Architectural Draftsman 11

Automotive Foreman Il

Building Maintenance Foreman Il
Construction Observer

Cost Estimator

CTE Statistical & Research Analyst

D.P. Audit Controller

Desktop Engineer

Electronics Equipment Maintenance Foreman
Facilities Support Supervisor

Food & Nutrition Specialist

Food Services Field Specialist

Food Services Supervisor

Food Services Training Specialist

Grants Writer - Specialist

Grounds Maintenance Foreman |1

Head Start Family Service Coordinator
Head Start Mental Health/Health Coordinator
Head Start Parent Involvement Coordinator
Head Start Regional Services Coordinator
Health Services Coordinator
HVAC/Plumbing Maintenance Master Foreman
Information Technology Coordinator
Inventory Property Audit & Disposal Manager
Magnet Schools Program Analyst

Network Engineer LAN/WAN

Oracle Applications Developer |

Planning Data Analyst

Production Specialist

Project Design/Inspection Coordinator
Records Room Technician

Regional Technology Coordinator
Scheduler

School Social Worker

Senior Buyer

SIS Developer |

Technical Resource Analyst

Technology Trainer
Telecommunications/Contract Specialist
Television Production Editor

Training Specialist

Web Specialist

Welcome Center Coordinator

GRADE

STEP

SALARY

26

© 00 N O O~ WN P

e
g~ WN PO

53,552
55,561
57,644
59,806
62,049
64,377
66,790
69,295
71,895
74,589
77,386
80,287
83,299
86,422
89,663



Prince George's County Public Schools
Association of Supervisory and Administrative School Personnel (ASASP)

Unit 111 - Table 900
May 23, 2009 - June 30, 2009

POSITION

Accounting Analyst 11

Background Investigation Specialist

CADD Operator 111

Child & Adult Care Food Program Supervisor
Data Integration - Statistical Analyst
Electrical Maintenance Foreman 11

Electrical Systems Engineer for Electronic Optical Paths-LAN
Health Services Manager

Print Shop Manager

Programmer Analyst |1

Supervisor of Security Field Operations
Supervisor of Technical Services

System Administrator, Oracle

POSITION

Accountant 11

Appeals Specialist

Architect

Assistant Supervisor of Garage Operations
Budget Analyst 11

Business System Analyst

Cash Management Analyst I

Child Care Specialist

Civil and Structural Engineer
Communications Specialist

Comp Network System Engineer
Compliance Specialist 11

Computer System Analyst |
Coordinator, Parent & Family Involvement
E Mail Services Administrator

Facilities Coordinator

Graphic Design & Publication Specialist
Help Desk Manager

Human Resources Employment Specialist
Human Resources Specialist |

Internal Auditor 11

Lead Programmer Analyst

Liaison to ROTC Teachers

Medical Assistance Project Coordinator
Minority Business Program Coordinator
Oracle Applications Developer 11
Payroll Analyst 11

Purchasing Agent

Records Specialist

SIS Developer 11

Special Education Technology Analyst
Specialist I1, Financial Analyst
Supervisor of Optical Paths
Transportation Scheduler

Web Programmer Designer

GRADE

STEP

SALARY

27

GRADE

© 00 N O O~ WN PP

e o
g~ WN PO

STEP

56,230
58,339
60,525
62,796
65,151
67,594
70,128
72,759
75,489
78,318
81,258
84,301
87,462
90,744
94,146

SALARY

28

© 00 N O~ WN PP

e
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59,042
61,253
63,552
65,934
68,407
70,973
73,633
76,393
79,256
82,229
85,313
88,513
91,830
95,276
98,847



Prince George's County Public Schools

Unit 111 - Table 900
May 23, 2009 - June 30, 2009

POSITION

Computer Systems Analyst 11

Data Base Administrator |

Human Resources Specialist 11

Maintenance Management Analyst

Program Manager

Pupil Accounting & School Boundaries Analyst
Senior Lead Programmer Analyst

POSITION

Accounts Payable Officer
Administrative Nurse Practitioner
Assistant Payroll Officer (Applications/Operations)
Assistant Plant Operations

CIP Fiscal Analyst

Construction Liaison
Environmental/Asbestos Program Specialist
Equity Specialist

Evaluation Specialist

Facilities Supervisor

Financial Functional Analyst

Fiscal Analyst

HR Functional Analyst

Human Resources Information Specialist
Human Resources Specialist I11
Internal Auditor 111

Investigative Auditor I11

Maintenance Supervisor

Network Services Manager
Operations Technology Manager
Oracle Applications Developer 111
Pupil Accounting & School Boundaries Specialist
Research Grants Specialist

Risk Manager

Safety Officer

Senior Accountant

Senior Budget Analyst

Senior Specialist

Senior Systems Analyst

Senior Television Specialist
Statistical Specialist

Technology Operations Analyst
Technology Project Manager
Technology Training Project Manager
Television Systems Engineer

Test Administration Specialist

Test Development Specialist
Textbook Manager

Transportation Management Analyst
Transportation Supervisor

GRADE

STEP

Association of Supervisory and Administrative School Personnel (ASASP)

SALARY

29

GRADE

© 00 N O~ WN PP

P e
w N P O

14
15

STEP

61,993
64,315
66,729
69,231
71,827
74,521
77,314
80,214
83,222
86,344
89,579
92,941
96,428
100,042
103,790

SALARY

30

© 00 N O~ WN P
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13
14
15

65,091
67,535
70,068
72,696
75,420
78,248
81,185
84,230
87,388
90,662
94,061
97,591
101,251
105,047
108,982



Prince George's County Public Schools

Association of Supervisory and Administrative School Personnel (ASASP)

POSITION
Accounting Analyst I11

Unit 111 - Table 900
May 23, 2009 - June 30, 2009

GRADE

STEP

SALARY

31

Oracle Applications Database Administrator
Payroll/Food Srvs Acct Officer

Performing Arts Technician

Regional School Health Specialist

Supervisor, Budget Analyst
Supervisor of Food Services

Operations

Supervisor of Garage Operations
Supervisor of Program Evaluation

Supervisor of Scanning, Sco

ring

Supervisor of Special Education Data Mgmt & Technology

Supervisor of Web Services
Supervisor, Accounting

Supervisor, C&I Technology

Supervisor, Internal Audit

Supervisor, Payroll Operations

Supervisor, Purchasing Servi

ices

Supervisor, Test Development

Supervisor, Web Design
Supervisor, Supply Services

POSITION
Accounts Payable Manager
Assistant Treasurer

GRADE

© 00 N g~ WN PP

e o
g~ WN PO

STEP

68,345
70,908
73,568
76,329
79,190
82,157
85,241
88,437
91,753
95,197
98,768
102,468
106,313
110,298
114,435

SALARY

32

Capital Improvement Program Officer
Chief Business & Comm. Outreach and Involvement
Chief Management Information Technical Services

Commandant
Compliance Officer
Data Base Administrator

Evaluation Database Designer/Supervisor
Human Resources Team Leader

Information Technology Supervisor

Maintenance Planning & Operations Assistant
Manager, Accounting Operations

Manager, Pupil Accounting & School Boundaries

Oracle Technical Lead
Professional Development S

pecialist

Senior Research Grants Specialist

Senior Systems Engineer

Senior Technology Project Manager
Special Assistant to the CEO

Special Projects Officer
Statistical Analyst
Supervisor of HRMS

Supervisor, Compensation & Classification
Supervisor, Employee Benefits

Supervisor, Supporting Personnel
Supervisor, Technology Training

Supervisor, Telecommunications Design
Supervisor, Testing, Research and Evaluation

© 00 N O g~ WN PP
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g WN PO

71,763
74,453
77,248
80,144
83,148
86,265
89,501
92,857
96,340
99,955
103,703
107,589
111,623
115,812
120,154





